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fgrae wRiwifeFw fAfits - wReara e yamer, s & aivs R
sftrwdt (Refarfiren) ds 1 #r st

RECRUITMENT OF SENIOR MEDICAL OFFICER (PHYSICIAN) IN GRADE III AT HINDUSTAN
AERONAUTICS LIMITED- TRANSPORT AIRCRAFT DIVISION, KANPUR

fRqEa= TaEIeay fAffies (Tauue) URIRT &7 U YT TRIGICh HlEColad
g, Sl argdm, geilhicey, WI-golel, HgMIeh 3Uehvl, Uiadifaied 3N feed & fSeiss,
3c9TesT, AXFAT, 3G 3T 3198 FT HF Fleh ¢ & AP 3T SB3AT Ul I JThR
Y TET &1 TIUTS & 20 3cdleeT YoIT, 10 3gEtel vd fahmg g AR U giaur geee
qaqﬂT%,ﬁW*WWﬁTﬁWFmﬁﬁmgU%/Hindustan

Aeronautics Limited (HAL) is a premier Aeronautical Complex in Asia, propelling the ‘Make
in India’ dream of the country by undertaking design, production, repair, overhaul and
upgrade of Aircraft, Helicopters, Aero-engines, Accessories, Avionics and Systems. HAL
has 20 Production Divisions, 10 R&D Centres and one Facilities Management Division,
spread across seven States and nine Geographical locations in India.

vaved IREed aRgaE wamer (Eedl) el WeU & Y Me) HORBYA adae # 19
WX AUl FRIAS AT Do- 228 & AT 3 3Gl & 3ol 30 aRagH,

a?lT EI'I'{I’?JI'I?-ﬂ' Fr WFEAT IR mﬂ' FT HT FAT %‘ | Transport Aircraft Division

(TAD) of HAL located in Kanpur City of Uttar Pradesh is currently engaged in
manufacturing and overhaul of Do- 228, a 19 seater multi-role utility aircraft, in addition
to, repair and overhaul of other transport, trainer aircrafts.

91/ REQUIREMENT

TIUCA-ETE, HAR H Ffaf@d ug & fav ur 3eficart @ FuiRa diweT (3rgae-

0) #H 3Mdeed AT T o &/ Applications are invited from eligible candidates, in the
prescribed proforma (Annexure-A), for the following post at HAL- TAD, Kanpur:

. Rfgaat sitc 3mamor
#.49. : A& dgar iR TFar & a1 FT IAHT
Yq <l olH A T gE=IAT L)
Sl. Name of the Post | Grade . Educational Qualification & Post-
No. No. of Vacancies qualification Experience
& Reservation
01(3%1/ UR) THANTH 3 STEAT- IUT ~gATH < a9 & [
aRes fafsca I U (srram) wHeEUE + fistt (THST
FfFRY R S AffR) srgeta ¥ v/ g & e
1. EIEIRRG) 1]
MBBS with minimum 02 years of post-
Senior Medical UR: Unreserved | qualification experience (OR) MBBS + PG
Officer (Physician) (MD General Medicine) with/without
experience




e/ Note:

(i)

(i)

(iii)

(iv)

V)

ug & foIT 3Tdee el dTel 37Sl/37eTaT/3Ua/EseegqUud A0 & IFHIGART &1 Hediehed 31T

3FAIGART & AT fhar MW/ Candidates from SC / ST/ OBC / EWS Category
applying for the post will be assessed at par with UR candidates.

Qreger AfSher F3TA 3T AT (VAHINE) GaRT AIT 9o il =1fgv| 3Fefeant
AfSehel FEMA 36 3T IMATTH & dga frdr off Ao AfSHd FET & A Golhd
glar =Ifgu/ Qualification should be recognized by Medical Council of India (MCI).

Candidates should be registered with any State Medical Council under Medical
Council of India Act.

Ifg 3Ficar frdr Noay/waRY/ -ER Fied & AeIar & §IG & HJHd HT grar

FLAT &, dT d§ doobled foidel AT THGPET A3/9¢ W BT AgW/ If the candidate claims

post- qualification experience in any PSU/Govt/Semi-Govt organization, the same
should be in the immediate lower or equivalent Grade/Post.

JEIAT & 96 & AT % guf T IoEr 30.09.2023 H H AW/ Years of post-

qualification experience will be counted as on 30.09.2023.

3afeTd cATSATRAS ANIGAT YIed FT & dlg I 3e31d FI hdel GRC WHAAe JTAAT
31gera (dhergs) & A0 & YA & faT @ Smeen| 3nfed caraas dedn S
Utd AR F Ugd & IHeIHd H NG HT 0T & AT enfAer g fRar smwem

Experience gained after acquiring the requisite Professional Qualification will
only be reckoned for the purpose of calculation of Post Professional
Qualification  Experience (PPQE). Experience prior to acquiring the requisite
Professional Qualification Degree will not be reckoned for calculation of PPQE.

fsaedis! #I 3UYwddl/ PwBDs SUITABILITY

UYH TSCAT 3UFFd & F4 A UgU IV digsegdsl & U SuATh [Aenerieransit v Afowr

IR I3 & AT A 3feaf@d g/ The categories of Benchmark Disabilities i.r.o.
PwBDs identified as prima facie suitable are mentioned below along with Physical
requirements:

9 & fv sugEa Rt @ At

Categories of disabled suitable for
the Post

¢ &l o1H
Name of the Post

aiss fafercar e (Rrehfae)
Senior Medical Officer ’ Eﬂ’spl’sﬁ/ W}]Té@', Uﬂ's—ﬂ'/ W}‘Té

(Physician) OL, SDD/SID, SD/SI

#Ale/Note-

e 3T Ue Y # IEARTEIT B, fisdegdis 3Fificar ug & v Jmdesd aal & 917 §
IR Fu & [IAT F dgd T & AU @ gy, gud grEie R[eaear & =23 40% F
% o g/ Though the above mentioned Post is UR in nature, PwBD Candidates are eligible

to apply against the Post and will be permissible for the benefits under the Company
rules, provided the degree of relevant disability is not less than 40%.

9gFd TfeycareR/ Abbreviations used:



3ed = v W weafad (grr ar am),

THSE/THIHES = {¢ #T g3 A fapfa/fe & g9t # dic & @y HfUd g/ 3T
gatly RAIfderar & ary Ay AT

THS/THITES = { T g3 A fapfadic 1 g3t A Gie, N fnely SgQarTSiehon/3ie Riferdr &|
OL=One Leg Affected (Right or Left),

SDD/SID = Spinal Deformity / Spinal Injury with associated neurological / limb
dysfunction of respective locomotors disability.

SD/SI = Spinal Deformity / Spinal Injury without any associated neurological / limb
dysfunction.

$3ecqud (3MAF TT ¥ FASR )/ EWS (ECONOMICALLY WEAKER SECTION)

S 3FAEAR 37N/ IFSTe/3fT - Al FEl R (TAdivd) & fIT 3RETT fr A F AT
& 3 & 3R Sdhr aiae e afds 3mar 8,00,000/- T4 (36 oM@ FT9A) ¥ A §,
3og MMAH &7 § FHAGR o7 ($5c0gUH) & & H UgdleAl SUMT| 3T H Al & a9 & Ggel
faeda a¥ 2022-23 & fav @ef @t AT A=, FY, cga@rg, I 3nfe & 307 WA gon|

Candidates who are not covered under the scheme of reservation for SC/ST/OBC-Non
Creamy Layer (NCL) and whose family gross annual income is below Rs 8,00,000/-
(Rupees Eight lakh) are to be identified as Economically Weaker Section (EWS). The
income shall include income from all sources i.e. salary, agriculture, business, profession
etc. for the financial year 2022-23 prior to the year of application.

3IWIFT AU F TR IFAEGART T gEddel e f Ay W eqewg & AR aerH
TSR aRT SR 3 37 AR Fufed GAT 9F Fdd AT gl 3T AR Fafed GATOTTT
e av¥ 2023-24 & fow dgr gem 3R fAacd av¥ 2022-23 & fow 3my 3k gufed @ &
ITYR W IR foRar e

The candidates belonging to the above category must produce valid Income and Asset
Certificate issued by Competent Authority as per Annexure-E as on date of document
verification. The Income and Assets Certificate shall be valid for the financial year 2023-24
and shall be prepared on the basis of Income and Assets Verification for the Financial year
2022-23.

AIC: $Seegud AN & IFAGART HT Hediehel IARIETT 3FHIGART & HATH glam|

Note: The assessment of EWS Category candidates will be at par with UR candidates.

g @901/ JOB DESCRIPTION

3FHIgar & a1fgW/ The candidate should-

(i) GHAET IAE/aTS/ TATdRTeld ATAGT HF TadT §T T Jafdd Y (CBARAT 3FAdrel AR
heardt BEIEd al A rerer-drewr Rive #) AR SESh, wecgelihd dara gdiefor
SRIISTATITDI, 31T Hr TEAT T TS g IRTIT gl AT Manage general OPD/

Wards/ Emergency cases independently (both in Township Hospital & Factory
Dispensary in different shifts) and should be well conversant with interpretation of
ECG, Computerized Stress Test Echocardiography, etc;

(i) Tafdes SREr & AT gawT & FAaRAT AR a0 AT INGR & Feear & Fag
Afehcar gdigTor, g #er 3R 399R Yeid ST/ Carry out medical examination,

diagnosis and provide treatment in respect of Division’s employees and their
dependent family members suffering from various ailments;



(i)

(iv)

AT RIfecEr @&l td 3T f§dl & 317’1?"?-[ FT H FeIHA/ Able to clear General
Medical Claims & other bills;

TBARIT 3Faarer 3R e BEdwd § ey 3R muraeTes AT FT uEYd A F
grr-gry JAffea afaflfRat 39 oo & uftafa, et &1, oafas [Rfecar aEw

3G &l 3Te@T-37e9T RIvel 7 gafad &IT/Manage general and emergency patients at

Township Hospital & Factory Dispensary along with management of various activities
i.e. staff attendance, pharmacy work, first aid counter etc in different shifts;

(v) CI3SARIT 3Tl Ud therd! PGl gl & WREE R ARG & GRG0 #r gete
T/ Manage upkeep of Township Hospital & Factory Dispensary inventory and
training of staff;

(vi) HHA W IR FHr FEAAT HY/ Assist seniors at work;

(vii) dTereg 3FTdarer AR YUrare oew/XfEatare dhar 3fe & AT FIF FAT/ Liaise with
empaneled Hospitals & Pathology Labs/ Radiology Centers etc;

(viii) ATSRI-Frefelr NTaRerarsit @ s e arf® & 3/ Be well versed with Medico-
Legal formalities &

(ix) Ffdcar f@amr & vg@ e @arT JmEed el g guEfas Scckercd @ fodger
&A1/ Discharge any other administrative responsibility allotted by Head of Medical
Department etc.

Ale/ Note-

e/ TSFAGIRET $r 3uerd = de 3qEI0TcHS ¢ 3R sEfaT &R &1 g et g1 Hevell

g/ The above list of duties/ responsibilities is only illustrative and the scope of work may

therefore, vary.

3TY AT U4 Fe/ AGE LIMIT & RELAXATION

IRTET Aol & 3FEAlart & fav 398 3y @A 30.09.2023 @6 45 ¥ 8/ Upper age limit
for UR category candidates is 45 years as on 30.09.2023.

()

(i)

s arfegiad ge/RiFaar 3ERET (IIR) §, AT 3S/31eTe/30a Aol & 3Ffear &l
I 3G AT F RIS Fe AT & ST As the post / vacancy notified is Unreserved

(UR), No relaxation in the Upper Age limit is allowed to the candidate belonging to
SC/ST/OBC Category.

disaegdl ANIRS §9 & fAeheliar (divw) 3Fficart & foav o 3y dar # 10 a¥ & ge
gl 3G WA F g T, THSIE/ THIHSS, THST/THITE & U o] § 3FAGaR 36 dy
$r wag fFr a7 & ug 3IR@T § a1 =61, qed F ug 3¢9 Hoh & v ggaren =
8Y/39gFd I AT @1 $H 3U-NRT & Fgd Y A FT F AT A qTel AP Hl 370
gt & wHde 7 PUiRa doET (3eEy-E, $i2, 913, S ey g # e yer o wed
FTAT BT, fOTH TOse T F AT T & o IR fSereierar i B 40% ar 3w

&/ Upper age limit is relaxable by 10 years for PwBDs/ Physically Handicapped (PH)
candidates. Relaxation of age limit is applicable for OL, SDD/SID, SD/SI candidates
irrespective of the fact whether the post is reserved or not, provided the post is
identified/ suitable for the said category. The persons claiming age relaxation under
this sub- para would be required to produce a Certificate in prescribed proforma



(i)

(iv)

V)

(Annexure-D1, D2, D3 as applicable) in support of their claims clearly indicating
that the degree of physical disability is 40% or more.

05 a¥ &I FU Y WA & e 3 ot 3refigant & foav Ty gefr S 01.01.1980 &
31.12.1989 & 3@ & R AHAT §T F SIH 3R FHAR T & Aardr Al g7 39-
T & TG BT & e Hlel drd ATl @ 37 fSom Afoeee @, fGws s &89 7 9
HAAR W F{d T AT FF-FAR WHR gaRT 50 T9Y # AfAd Rl 307 gy 4

$H 3R T JAT 9T GEJT HIAT IHEGRIS g1/ Relaxation in the upper age limit of

05 years shall be admissible to all candidates who had ordinarily been domiciled in
the State of Jammu & Kashmir during the period from 01.01.1980 to 31.12.1989.
The persons claiming relaxation under this sub- para would be required to produce a
Certificate to this effect from the District Magistrate within whose jurisdiction they
had ordinarily resided or from any other authority designated in this behalf by the
Government of Jammu & Kashmir.

g At (TraTHTA) & faU IUd 3g @A & g AR FHR & Gt & 3egar
SIC/Y g9/ Relaxation in upper age limit for Ex- Servicemen (XSM) will be applicable as
per Gol guidelines.

disaegsl 3Feart & fou, @el el & @y 9l 3y @A 56 a¥ @ e e g/ For

PwBDs candidates, the upper age limit with all relaxations shall not exceed 56 years.

Ig 9fda1/ SELECTION PROCESS

(i)

(i)

(i)

(iv)

39YFd UG W U hdol ATl HIETehR & HIEIH & gN/ The selection to the
above mentioned post will be by way of Personal Interview only.

Hedichel 3FAIcaR T AT&Th oI, T Aegdl & §1e & 397d & aui $h q&aT, S
AT, AT A 3R afddca 3nfe & 3T #gca & fhar Swem JeIar & ulde
JifaRed =T R JrEfIs AV & QT & ag F AT & IfaRked a¥ & fav

sfaRea 3% TG ST/ Assessment will be done by giving due weightage to

candidate’s educational qualification, number of years of relevant post- qualification
experience, job knowledge, general knowledge and personality etc. Extra marks will
be given for every additional stage of qualification and additional year(s) of post-
qualification experience in relevant specialization.

SFEACART @ Yo 3TTdest i S Jfary AeiiOreh Qaddr, 3y, AoM, AT & &G & 36T &
ast 3nfe S FYATH UHAT AIEST & 3MUR W T SN | $HS e, AN SFAGART i TR
T & SIG & 3erd & gut Sl HEAT & YR W AlEfore Har smean iR 30¢ Fuel &
A & TR AURT 3equra & Faerd @efichR & oI gerar ST/ Applications
received from the candidates will be scrutinized based on the minimum eligibility
criteria like essential educational qualifications, age, category, years of post-
qualification experience etc. Thereafter, the eligible candidates will be shortlisted

based on the number of years of relevant post- qualification experience and they only
will be called for Personal Interview in a prescribed ratio, as per the Company rules.

gg ﬁ?—_cj_?f AT & T F T3 3UST ST T d9d@Be, www.hal-india.co.in (81 Y-
>FHFRI) W gee fhT ST/ All updates in respect of this detailed advertisement will
be hosted on Company’s website, www.hal-india.co.in (Home Page--> Careers).

HQUT TG TohAT ueil & Hisar i aAl garT fenfda g/ The entire selection

process will be governed by the extant Recruitment Rules of the Company.



m Ua' m[ SCALE OF PAY AND ALLOWANCES

FH.| AT [AATHS HT EHI(2017 Thel) #FHHSRAT YUl & dgd HA dclel ellol
Sl. | Grade | Scale of Pay (2017 Scale) # g s7c 3R dedl &1 gfadera

No. Percentage of Perks & Allowances in
running Basic Pay under Cafeteria
System
1 1l %./ Rs. 50000 - 160000 35%

# AT dcfel gig aAATT H aTe] Hel AT HT 3% &

# Annual Increment is presently 3% of running Basic pay.

(i) TTA @ W, 3FACART T IR TV AR ddAAT H AGF R Sirwan| 7o et &
3err, 3FfeaR Suell & FIAT & AR IRacANT HAGINS Hedl, TR HFd A/ Heblel
T stear, sfasg A, Jegdr 3R veds daftra ader (d3md), 3R 3regrE sfear (Tadiv) 3nfe
& T ar gl 3FfigaR W IdIT AR HheRAT Jomell & dgd 3Hgenst AR e & fow off

grT g1/ On selection, candidates will be appointed in the Scale of Pay as indicated above.

Besides Basic Pay, candidates will be eligible for Variable Dearness Allowance, Rent Free
Accommodation / House Rent Allowance, Provident Fund, Gratuity & Performance Related
Pay (PRP), Non Practicing Allowance (NPA) etc. as per Rules of the Company. Candidates
will also be eligible for Perquisites and Allowances under the Cafeteria System as indicated
above.

(ii) 39T IV I W 3Fe & [T FYAr H@T H [T Ay g1 FAdeT RIAT $ear
aw_dﬁHﬂmﬁﬁé@f%ﬂ?ﬂaﬁMmmﬂﬁmwglltismandatoryfor

Doctors to stay in Company Accommodation when provided. House Rent Allowance will be
payable only in cases where Company Accommodation is not provided.

AT U/ A/ GENERAL CONDITIONS/ INSTRUCTIONS

(i) e HRAT AAFEIRe% & 3dgd &el & 919 @/ Only Indian Nationals are eligible to
apply.

() @R Tegar IR AIA & TG F OIFHT 3FAIGAIR GERT 1 IFCR 2023 Th
3fSa/aE e wifgul 3ifdd ATy a¥ T Adede F fs s gRomAt fr aiwor fHir
dNE & Af&e JeTar gred e T dRI@ AT S0/ Educational Qualification &

Post Qualification Experience should have been acquired/ possessed by the
candidate as on 1st Oct 2023. The date of declaration of results indicated in the
mark sheet of the Final Semester/ Year will be considered as the date of acquisition
of Educational Qualification.

(i) hael MdesT STHAT Al & TAUCA # fAPfFd & qrar e & HDR AT Aol Srwam|
e FA ¥ Ugd, 3FHIGART & ug & fav fAfdse umar Ads & e & dqse g
TRV Fuelr & Hisfel FIAr & 3R, IS 3FAear 30 Ie & AT @69 9aram S g,
ar TauTd St gfshar & fREr off TR 7 foRdY oY 3maca & IRFdRR e & foav Fadq

g9/ Mere submission of Application will not entail right for claiming appointment

in HAL. Before applying, the candidates should satisfy themselves regarding the
eligibility criteria specified for the post. HAL would be free to reject any application
at any stage of recruitment process, if candidates are found ineligible for this post,
as per extant rules of the Company.



(iv)

V)

(vi)

(vii)

(viii)

Ifg Maegear 92 arf tauve faarfa #fdar & e #1% Aifca S e ar #15 HRoT
gare gfds e/ faedrie /SR /aRafdd e 1 HfUsR FRiEdT @ar § | whaued &
U egiFcld HETTehR & ToIT JoTU S aTel 3FHIGaRT T §&dT &1 AT i & T
Wﬂmmwﬁmmélwmﬁ%ﬁmﬁ%ﬁﬁ
T el 1 AR QAT @ § AR var faofa sifdsr sik @l & fow areasry g
yftgfRa RiFaat & ' &@ &1 Bafa &, seificari qarn sar fhar o/ 3mdes o
aqrgy el fhar STWeN/ HAL reserves the right to restrict/ enlarge/ modify/ alter the

requirements advertised, if need so arises, without issuing any further notice or
assigning any reason thereto. HAL also reserves the right to raise the eligibility
criteria to restrict the number of candidates to be called for Personal Interview. HAL
reserves the right to cancel the notified vacancies at its discretion and such
decision will be final and binding on all. In the event of cancellation of notified
vacancies, the Application Fees submitted by the candidates will not be refunded.

frafd quisics drogshal & Aeas @ gl & 718 FT AR FAvgar Bl @ g
3FAIGART & enfAer forar areen| fAafAa Ais & rerar e 3T Ategd @ 9red Jegdr
W@ drel 3FAGART, o e /qgey e/ 3o/ s-afder anfde §, dfher s=dr
de AT 8 §, B @A quieniicis qrodshaAl & s gl AT SATeEm| W Jadr
grel 37dGeh 3MTdcs] @el o 919 =il @191/ Candidates possessing Basic and Qualifying

Degrees, acquired through Regular Full- Time courses will only be considered.
Candidates possessing qualifications acquired through any mode other than regular
mode including but not limited to Correspondence/ Distance Education/ Part
Time/ e- learning will not be equated with Regular Full Time courses. Applicant
with such qualifications shall not be eligible to apply.

ey Fezar & 3l Fr gfderd @l dATe/avl F1 For et grem, ok o welr
AT /TSt &7 IFT o7 §U B e, ool & qETer/ favafdegre R fohdr fauw
AT /AY T fhdem off Agead fear = @ IS UIS-AHE A8 FAT MM/ The
percentage of marks in the essential qualification shall be aggregate of all
semesters/ years to be calculated taking average of all semesters/ years,

irrespective of the weightage given to any particular semester/ year by the
Institute/ University. No rounding- off will be done.

3FlcaR I 3desd 99 A el 3k (W@ FAT/ant @A) BeaAr/ B anfe
3eoll AT GIAN| ol 37hi HT 0T A Q@T TR H Sl @/ Candidate must

indicate the aggregate marks (of all semesters / years put together) Diploma /
Degree etc in the Application Form. Aggregate marks are to be calculated as shown
below:

Tl AATex a1 aut & gied e 3w X 100
ifrepcrs 37k (@l FATCT AT ant & Fol)

Total marks obtained in all semesters or years X 100
Maximum marks (cumulative of all semesters or years)

ST o forddr fBalr & i/ 3eidiv a1 ofeX A5 MG Yerd fohar Jrar &, 39% el
3hl w1 gfaed 3Mded ¥ H &@Ar S O1fgul 3FEHICIRT F IeTchR & THY

faeafaerera/aearl @ 38 3R HT TN FAUIT TEJd HeAT A& &/ Wherever

CGPA/ OGPA or letter grade, etc in a degree is awarded, equivalent percentage of
marks should be indicated in the Application Form. Candidates are required to
submit a conversion Certificate to this effect from the University/ Institute at the
time of interview.




(ix)

(xi)

(i)

(xiii)

Gl AIgAl 3uged HRAT deMiaeh JIOll eaRT Aledar Wied faeaidedrerat /aeumsi

¥ Urcd T ST A@fgW All qualifications should have been acquired from
Universities/ Institutes recognized by appropriate Indian statutory authorities.

AT/ (VAT /$5eegqUH / NSscgas!/TFATHTA AT[ ¥ HafOd 3FAGART
w fAuia dweT § Faw afgeRl carr air aifa gA T 99/3m AR gofed wwAmor
O / faeheleTel SATOT O /fSEarel WAIUT OF, ST ofe] gl, T 9fdar 319e ard & qAdT H
e & AIY STHT YAl IUTT § (ST o9 g regaer &Y, &, 91, 912, 913 v § W)/
Candidates belonging to SC/ST/ OBC (NCL)/ EWS/ PwBDs/ XSM categories are
required to submit copies of Caste Certificates/ Income & Asset Certificate/
Disability Certificate/ Discharge Certificate, as applicable, issued by the Competent

Authority in the prescribed proformas (refer Annexure B, C, D1, D2, D3 & E as
applicable), along with the Application, in support of their claim.

g /TsT TWHR & fam, duag ey §F FERa 3FAEeR! (@fREr 3R W ey
3FHICART Afed) HI IFAITd TAT&chR & AT GEAAST YA & GRIT Tadar &
Ielrdfcd YHATOT OF (TA3NE) TEd AT AT glam, VAT o el W 3eTehl 3Fdieany I8
Y & Sl AR 3o¢ SFFIIT FiETehR & oI Al gr & Seah| o Aet #

JEAT HAcd & UF =gl g/ Candidates employed in Central/ State Government

Departments, PSU etc (including candidates engaged on Contract basis) shall be
required to produce NO OBJECTION CERTIFICATE (NOC) from the employer,
during Document Verification to be carried out at the time of Personal Interview,
failing which, their candidature will be cancelled and they will not be allowed for the
Personal Interview. They will not be eligible for Traveling Allowance in such cases.

e & T 3URETd g ared 3Fflcarl &l shoell & fA9#At & TR FE=T 1 JATT
T el W, FEH O AN & JUh/AG 9d 4 11 IR v/&A (3v) ¢ fommar/arT s |

forar &r Fﬁﬁ‘ﬂf—f &$r Smeefl/ Candidates appearing for Interview will be reimbursed III

Tier A/C (3A) train fare/ eligible Bus fare from the contact/ mailing address by
shortest route, on production of proof of journey as per Company rules.

37e13a/ Experience:

&. fASl & & dereel # HY AT Wl dled deehl H HeAT & el g5 H 3Hepd
YHOT 95 FTHAT LT JETH gl HUaT & el 85 H HUar & [JaIor g IA1fge/

Applicants having work experience in Private Sector Organizations are required
to submit an Experience Certificate in the Letter Head of the Company. The
Letter Head of the Company should have details of the Company.

. eRd Nvag)/ S /Tea /el el & wRSRI el # 3Fdlcart & 9 Hisie
EGEE FI @ 919 AT SN/ The experience possessed by candidates in the

executive cadre of the concerned PSU/ Central/ State/ Private Organizations
only will be considered eligible.

. e 3FEfiear divay)/ aXhRT/ HE-AXhRT # Aegdl & e & 3HeJsd HT ardr i &, of
3 U I AERA AR debrel fFaer I5/d0A= A1 FHEGET Ug W FUiRT

TGl ast &r IHT gl = g0/ If the candidates claim post- qualification
experience in PSUs/ Govt/ Semi-Government, they should possess prescribed
minimum number of years of experience in the immediate lower Grade / Scale of
pay or in the equivalent post as stipulated above.



g.

3RS AT GHOT 9F F e H, 3FHIGART F sasa ol 3R Refifder ST
Toldel AT gRM| VAR FAAMRAT & AFT H, Relfder 3 & T W AdATH
Jdd YHUIT /I 9t Sl ST Fhdl &/ In the absence of proper experience

certificates, candidates shall be required to attach Joining Letter and Relieving
Order. In case of serving employees, latest Salary Certificate/ Pay Slip may be
sent in place of Relieving Order.

(xiv) |fAET 3e73A/ Contract Experience:

(xv)

(xvi)

)

&)

g)

Tefed frewy/&g/TeT THRT a1 WY A@ideT IR R @gFd 3Ffeart & ad
AlSE 3T B TIA & 3RT § AT AT onean| 3§ Rufa A, W@ adefEew
3UshAl /e /TeT THRT IS F 3767e7d TAOT T9 GEJd fhar ST g, S Efder «
fAgfea 1 afiar 1 S8 a% eufcd gAY & H@EY B, 38 "@fdar W g &
Rt 3Rt vd FEfT Foee o W W W AT & R any fRE & e
gl TIfET| U/ 38T dTel 3FHICIRT & TelchR & AT AP 3MeRr Tedd e
g9/ Experience possessed by candidates engaged on Contract basis directly by

PSUs/Central/State Governments concerned shall be considered as experience
for the purpose of selection. In that case, Experience Certificate is to be
produced from such PSUs/Central/State Governments, etc, indicating the
contract engagement. As regards No Objection Certificate, the same needs to be
in line with the Terms & Conditions of contract engagement and Rules
applicable for such contract engagement in the concerned Organization. The
candidates with such experience need to produce offer of appointment order at
the time of interview.

dfder & IR W A F@oreAl & 3Fflcart & o HiS[E 3EHd FIEAHT A
STQaTT, St 31egera 1 gehfel, fSTeaeIRal, sr@amsaale e & deet & Sira & 3rehs gem
Experience possessed by candidates in Private Organizations on Contract basis

shall be considered as experience, subject to scrutiny in terms of nature of
experience, responsibilities, assignments, etc.

AUEg/$e/TcT WIHRT CaRT SheRi & AEIH & Hider & MUR W fogea
3FACaRt & U HiS[E 3eIHd HT AT & ®I H AG A S0 Fhifh Hgied
JcaeT =gl &/ Experience possessed by candidates engaged on Contract basis

through Contractors by PSUs/Central/State Governments will not be considered
as experience since the engagement is not direct.

SRIFT (F) AR (@) & AR 3FAGaRT & U Aloe dfder 3ea H T & 32T
& AU 3rga AT Swen, e IegHd FEfd dvay/ i/ s/ A d@earedr &

FIFRT HT F &/ The contract experience possessed by candidates as at (a) & (b)
above will be considered as experience for the purpose of selection only if
the experience is in Executive cadre of the concerned PSUs/Central/State/Private
Organizations.

e 3Fficart & wafRos daifagicd A= (@3RTH) & d6d o 9o A & §iG
divayg o5 e 8, afe 3¢ wauee # g & AU Ior e g, dr 3¢ defta deayg w
dr3RTg AT a9H =l g9/ Candidates who have left a PSU after availing

benefits under Voluntary Retirement Scheme (VRS), if selected for the post in HAL,
will be required to return the VRS compensation to the PSU concerned.

A RFd & @l &1 dF & Aegd & Fad TN 3FAGART garT N I & faw
fsrer s &1 safew, dRe IFdEart & e, Ifg F1s &, W AR & fFar
SITTAN/ The present vacancy is identified to be filled up by external candidates only,




(xvii)

(xviii)

(xix)

(xxi)

(xxii)

(xxii)

through Direct Recruitment. Therefore, applications of internal candidates, if any,
will not be considered.

3MAes & 3FeaR 1 #AH, SR, TAdr/#Ardr &1 =1, st & Afgshorers/eadt Hai
T THbET YAUTT AT $T/AsT S @RI ST Afgpeleret/eadl el o1 FHPaT H
ARefie & 3feaf@a g, &0 S aiiRul S defad df@s St oo S
YA /AN SeA At 3ueey @ET §, 98l oA T gl arel Fohel BISA &

JHTOTIT &l AMTHS fhdT ST/ Name of candidate, Date of Birth, Father’s / Mother’s

Name should be filled in the Application as mentioned in Matriculation/ 10tk
Standard or equivalent Certificate or Mark sheet of Matriculation/10th Standard or
equivalent issued by Central/ State Board. Where Date of Birth is not available in
Certificate/ Mark sheets, issued by concerned Educational Boards, School Leaving
Certificate indicating Date of Birth will be considered.

3FlCaRT @ 39 3efed H faeqga fAaROT YA e 39feTd @/ Candidates are

required to furnish detailed break up of their experience.

St 3des 9 faeusl # qat$ a1 IUETT & 3w e giN/ IR IHTdee /Taled & TS
SRR # fagarfa/3maas devae & foar/sifaq Ay & s aca 3mdea @ier &
feu S @ AWl A, 3FAiCaR gaRT SAT fRAT AT IMde Yook Add el T
ST AR 50 A # AT 3FAGART d P TIAR el fhdT ST/ Applications
that are not in conformity with the requirements indicated in this Advertisement/
incomplete applications/ discrepancy in the information provided/ without required
enclosures/ those received after the last date will be rejected. In such cases, the

Application Fees submitted by the candidate will not be refunded and no
communication in this regard will be made with the concerned candidates.

TauTe fREr tfioades a1 dar & wita & ¢ a1 s grerEa 7 gl & for a1
fSFAeRY J8 oar &1 3TdesT 9red &3 Y ifadw fAf¥ 15.12.2023 &/ HAL takes no

responsibility for any delay in receipt or loss in postal transit of any Application or
communication. The Last Date for receiving Applications is 15.12.2023

WA 3Fleart &1 f@gfed (v) vauve gary fFEiRd ATl & AR Tl 3T
¥ Farees Rfraa R $ ot & srehe & @) F F T & e detd
faREl anfe & afa 3R q@gcd &1 acam= sfa dearde (et = )

Appointment of selected candidates is subject to receipt of (a) Satisfactory Medical
Reports from the HAL Hospital, as per the standards prescribed by HAL; (b)
Verification of Character & Antecedents and caste (wherever applicable) from the
concerned Authorities etc, as per the rules of the Company.

AT 3FACIR T gy I 319 & v giREer 9T @/ Selected candidate will be

on probation for a period of one year.

TAfAT 3FHIGaR T Fel T SRIAN F YR W TAVCA-EE], FAR AT AR H Hel
st dara fopam Srwam| 3FHICaRT T Jar & yRiAE T auf & QAU Fuar & FAr 3T

THIT /AT H TACACROT & T 3MdesT ol & At =181 & Swah/ Selected

candidate will be posted at HAL- TAD, Kanpur or anywhere in India, based on the
requirement of the Company. The candidates will not be allowed to apply for
transfer to any other Division/ Office of the Company for initial three years of
service.



(xxiv)

(xxvi)

I 3rdesT & Tl o e F 3FAGaR garT & a8 STy el AT 3 918 e §
1 famae # Sfeafld aaar Aes! & 3w AET A5 S, aF ot ufhar & R of
WOT H I7 JAT AT sl & G 916, IFHIGAR Fl Ps SATpRI/AleH U a1 38T
Wﬁ/ﬁﬂﬁa et Y gaT T/AATT AR AT/ If the information furnished by

the candidate in any part of Application is found to be false or incomplete or is not
found to be in conformity with eligibility criteria mentioned in the Advertisement,
his/ her candidature/ appointment will be considered as revoked/ terminated at
any stage of recruitment process or after recruitment or joining, without any
reference/ notice given to the candidate.

3FHICART & § 9AER 3T 99 H 3FAIGAR GaRT Yald &1 35 39 $HA 3Rar W
Solacifales Aol & ATETH T fFU S0 IR FT HIS 30T dUHT el TATIT SATTT.
3afoT, 3FAIGART &I d SHA 33T el el ITaId § o fgidd 96T 7 g 3R

FHA T HH Th gy $I 3aT & v A s¢ar AWM/ All correspondences to the

candidates will be made via electronic mail, to the valid email ID provided by the
candidate in the Application Form. No other method of communication will be
adopted. So, the candidates are required to provide valid email ID which is in
regular usage and will not be changed for a period of at least one year.

drg o IfARTFT SR/ YFguaT/aRTASC el Huelr H deESe, www.hal-india.co.in
@H 97- >FRNI) W HYs AT ST/ Any further information/ Corrigendum/

Addendum would be uploaded only on Company’s website, www.hal-india.co.in
(Home Page--> Careers).

(xxvii) frdl ff T H TIET FA W 3FAIGAR FI 39T g9 d & GIT AT/ Canvassing

in any form will disqualify the candidate.

(xxviil) T & I H TAUTA Jau=T FH Aok 31fa gom| saeh 37emar, taued Y&t &9l &

(xxix)

AT & 37ER e a1 @l Rgfa val @ s a1 wfasy A RiFaat, afe w18 g, &
TfAd 3FAcaRt & du 9 ¥ R dr HRER FIET I@ar &/ Decision of HAL

Management regarding selection will be final. Further, HAL Management reserves
the right to fill up or otherwise the notified posts and also to fill up the future
vacancies if any from the valid panel of selected candidates as per the rules of the
company;

38 T & faeg o7cdl & dow & Rl o fare/are & AU $ad AR Ao

& MRR aF A fRAT ST/ Any dispute/ cause with regard to recruitment against
this Advertisement will be settled within the jurisdiction of Kanpur Courts only.

e B, [{ame nfe & 3306 g&er & 3raar A o gwor i e & g‘é’
3gsear / faare fr Rufa #3734 TEHOT & AT gem/ In case any ambiguity / dispute

arises on account of interpretation in versions other than English in Application
form, Advertisement etc, the English version will prevail.

Ve g4 fafércar adie/ PRE- EMPLOYMENT MEDICAL EXAMINATION

(i)

(i)

diseegdsl Afgd TIUU GaRT 3faH & @ T 3FHIGART T TAUTS & e gl o
g8l T USIIR Elﬁ RAafecar adeTm & ST g1/ Candidates provisionally selected by

HAL, including PwBDs, will have to undergo a Pre-employment Medical Examination
before joining HAL.

3FAIGART &1 TR 3oT glell A1igU 3R Fuell gany fuiRd fafscdr A= @ o
ST ARV TIfAd 3Fdea’t H AgFT woelt & Rfecar AR & I3FaR Fuelr &




Rffcae T ddveas Rfecar Raiec gred g9 = &Rl Candidates should have sound

health and should meet the medical standards prescribed by the Company.
Appointment of selected candidates will be subject to receipt of satisfactory medical
report from the Company’s Doctor as per the Medical Standards of the Company.

(ili) 3T TIT H 9 & Rfhcasd &1 Aoy 3ifaer 3 sregsRr g9 The decision of the

Company’s Doctor in this regard will be final and binding.

(iv) LT AR H HI e g1 & S| 3FHIGART B FrRad fRar S g o9 5@
fa=ideT & A1y QU a7C &uell & Hisier AsPR-qd TAfhcdr ATl (3ae-J1) & 96 o /
No relaxation in health standards will be allowed. Candidates are advised to go

through the extant Pre-Employment Medical Standards (Annexure-Ul) of the
Company hosted along with this Advertisement.

(v) FEb AR, NSsogdis & TG H, Ahoaorar & Fae #A P T 3ugerdar TR
A fahert & fav AT AR FRedl @ 53 AfSwhd @15 &1 RAE & 3R | a7
Fr Sreel 3R a9 d% vauvta d ase Rfecar el (ehifitee) & ®a 7 3o
fgfea sefas grelll wafaa dssogasl & PgFd &u=i & @gdl & WqER Fdfed
JFINTT & fAFarerar gAOTT & Fcarad & 37efiT gefl/ Additionally, in respect of

PwBDs, the suitability for appointment in relation to the Disability will be decided on
the basis of Reports of the Medical Board attached to the Special Employment
Exchanges for Physically Handicapped and till such time their appointment in HAL
as Sr. Medical Officer (Physician) will be provisional. Appointment of selected PwBD
will be subject to verification of Disability Certificate from the concerned Authorities
as per the Company Rules.

k|GG Ach iR 91Tl T ATEIH/ APPLICATION FEE AND MODE OF PAYMENT

(i) 3G Yok & 500/~ (FF 9t "W AM) §, (@F YoF ARG FS & A IFHGAR G@N
a1 foram STeem) S T e FE § (3S/3Sen/dSsegdt Av & AFG H Te & T5
€)/ The application fee is Rs. 500/- (Rupees Five Hundred Only), (bank charges if

any will be borne by candidates) which is non-refundable (exempted in case of
SC/ ST/PWD category).

(1) STRIFA 3HTACeT Yoh HT AT TASTHC/INSTANTH & ATETH ¥ 3ieAenrssl fhar s gl
fqeRor a1 A A fe=T T 8/ The above application fee is to be paid
online through NEFT/IMPS. The details or payment are detailed below:

S @rd &1 A1 - RgEae wREiREd fafaes dudr sER
dF F ATH - ARG T dh

TG &I ATH - HEF AT, Hiel S

& @rar @& - 11022401315

ASUHTHAT FI5 - SBINO000107

BANK ACCOUNT NAME - HINDUSTAN AERONAUTICS LIMITED TAD KANPUR

BANK NAME - STATE BANK OF INDIA
BRANCH NAME - MAIN BRANCH, MALL ROAD
BANK ACCOUNT NO - 11022401315

IFSC CODE - SBINO000107

(iii) 3TTdeeT I FHT B & I W deh GaRT QU 1T gholerelel I AR &l 3Tdesd 97
# ol & gl Rl 3EicaR gaRT ATl Wid & 3ded Yook SAT e dr FEufa &
U fOFEACR gl Bl FRET e YR W I TR Al R Srar @




Transaction Reference Number given by the Bank on payment of fees needs to be
entered in the Application Form while applying. HAL will not be responsible in case
of a candidate depositing the application fee in the wrong account. No other form of
payment is accepted.

(iv) 3FHICART @I 3Mdeed T & T hU T et Yoo i [Aa0T TeTel ATl ITaeT+ &,
YT e YT AT SN 3R ENSR AT har e 3des Yo o e

e 9red gl Fr 3fae AfY g fhar ST &@&har g/ Candidates are required to

provide details of the Application Fee paid in the Application Form failing which
the application will be treated as incomplete and will not be accepted. Application
fee can be paid till the last date of receipt of application.

(v) et ok Tl off aRTEUf & araw =€t fohar Sreem, oo & 3eeficar 3mdesT ad
A AT AT &1 IFEPA AME F TAT 3497 g1l 38T, et AT & & T,
Wﬁarffq’gﬂﬁﬁﬂ?—fWW%?HﬁWWﬁWW%/Apphcaﬁon
fee will not be refunded under any circumstances, even if the candidate is
ineligible at the time of applying or rejection of application etc. Therefore, before

forwarding the application, candidates are required to ensure that they meet with
all the eligibility criteria.

IMAeT F¥ FY HOW TO APPLY

(i) 9T AR gTow 3FEHEaRT H IRRISE F # fGu v Uik 9T 7 [@fEd R ge
39t 3TdesT #Aslel 8191/ Eligible and interested candidates are required to send their
Applications, duly filled, in the prescribed format as enclosed at Appendix A.

(ii) ITICT ATAEST P Q0 F&A dTel 3FAIGIR A, AT, 3eqeid, TRIGTOr, S Jaor o
(e o%a &), fahaerdr (SHr o] @), dqd A e g (s o] @), &&-
T EIforT qraE R &7 @ BT, S & YATT 93/ Sedidei (Wiererd)) &
WY T-4 HHR & e WV (AH-GR Y he 0/ gedfaf@d) gfed 39ar mdes
hael T 9IFe/ FRIT e@RT Hhd ¢ difh I AeAfaf@d a0 W 15.12.2023 & a1

389 Ugol tl'gir ¥/ Candidates meeting with the eligibility criteria may send their

applications strictly in the prescribed Application Format printed on A-4 size
paper (neatly typed/ handwritten) along with the certificates / documents
(Photocopies) with proof of Age, Qualification, Experience, Training, Caste (in
the prescribed format), Disability (as applicable), Ex-servicemen discharge
book (as applicable), a self-attested recent Passport Size Colour Photograph etc.
by Speedpost/Courier only so as to reach on or before 15.12.2023 to the

following address :

ﬂ@'m (TI3IR)/ Chief Manager (HR),

qdt U UGl 31?:; HMIT/ Recruitment & Promotion Section,
%WIFT RIAeed faffes/Hindustan Aeronautics Limited,
gRagsT faATeT 939/ Transport Aircraft Division,

e Aifthg- T, PITI/ PO- Chakeri, Kanpur,

fOsT IS/Pin Code- 208008

3cak 92/ Uttar Pradesh.



(iii) 3FHEaRT & fowhs & IR AT ¥ & "aRkss Afecar ey (Rifscas) 1@ &
foT 3mdeaA" for@er &/ Candidates are required to compulsorily superscribe the
envelope with “Application for the Post of Sr. Medical Officer (Physician)”.

(iv) 3T Shao TS e/ HRI & ALIA § A 6 AMRV| 3T ACTAT S erq/s-Ael
HME & 9Ied et FEAR A8 fhU SeEr 3N @@l dR 9 3Edipd X fGu Seen

>R 3fcaf@d a0 W FS N 3dead AFPAT T T wied AgrT fRAT ST/ The

Applications have to be sent through Speedpost / Courier only. Applications
received through other modes viz. Fax/ E-mail etc. will not be accepted and will
be summarily rejected. No application will be received in person at the address
mentioned above.

(V) TIUTS 3Tds 9T UIed el A fRAT 8 8 a1 aRerHs # g & fow g SEAerT d6r

@9/ HAL will not take any responsibility for any delay in receiving the Application
Forms or Loss in transit.

(vi) 3desT ured & & 3ifaw fafr 15.12.2023 B aa AR & «1g ued mdes Edisa

#F fGU ST/ The last date for receipt of applications is 15.12.2023
Applications received after the due date will be rejected.

(vii) 3FHICaRt & 9T U I S-A ST 8lAT 3TATF g, o 3Mdesd uF & gof fhar Sier
g, difh ATETehR & AT il AT B3 A & HIYU H Foll ol ST Hh| TaUTA
mﬁﬁmméﬁﬂﬁﬁmaﬁﬂma?ﬁmaﬁﬁmCandidates

are required to possess a valid E-mail ID, which is to be entered in the
Application Form, so that intimation regarding downloading of call letter for
Interview can be sent. HAL will not be responsible for non-delivery of E-mail sent
to the candidates.

T3-cddgR/ CORRESPONDENCE

et off wer & AT FIAT FHA 0512-2451749, THFHEAF-4640/4373 W HIF F|
For any queries please contact us at 0512- 2451749, Extn- 4640 / 4373.

HEY Y (ATdd_HATHA)
CHIEF MANAGER (HR)




HTdeel & A1 Holdel fhU S dTel GEAAS T FTHATOIT Fiadr i deh-foree

CHECK- LIST OF SELF ATTESTED COPIES OF DOCUMENTS TO BE ENCLOSED ALONG
WITH THE APPLICATION

F.  THUEH/THUHTAH/ARFGAA/10 T waT Y e/ (A & wwde #)/

SSC/ SSLC/ Matriculation/10th Class Marks Sheet/ Certificate (in support of Date of
Birth).

g, ulRa deganst & #Aeelic Rk sEfas/sifaa Bl gAT 93/ Mark Sheets of
Qualifications prescribed and Provisional/ Final Degree Certificates.

A AT & &G F HIHT & YA H FEH FUSRT GaRT qA=/qd iear & grarfors
deY 88 W IRY fhU 91T g&AdSl/ Documents in proof of post- qualification experience
issued on authentic Letter Head of present/ past Employer by Competent Authority.

u. e d@féfhee (hadr aqd dfFer & o)/ Discharge Certificate (only for Ex-—

Servicemen).

g.  gaAA HAFdr @ AdIaHd ddel YA/ ddeI-9di/ Latest Salary Certificate/ Salary-

slip from the present Employer.

g, 3S/3TSTSN AT (AT T oRR) & T H SNfd YHAOT g3/ Caste Certificate w.r.t. SC/
ST/ OBC (Non Creamy Layer).

T. N Td HUfcd GHAUYA [hael 3w T § HASGR a1 ($5segud) & AU/ Income &
Asset Certificate [only for Economically Weaker Sections (EWS)].

S.  01.01.1980 & 31.12.1989 o & iR FAR &G &1 YAT 9=/ Certificate of
Jammu & Kashmir Domicile from 01.01.1980 to 31.12.1989.

. HeTH WITOsRT § Wssegdis! & fav faeheliarar AT 99/ Disability Certificate for PwBDs
from Competent Authority.

7.  Afsha w3 A sBEar (TAEARNE) JAETE F agd FAr o g AlRed Il &
ATY Yool 0T JHATUT T3/ Registration Certificate with any State Medical Council under
Medical Council of India (MCI) Act.

T. AdIdH UEUE HR & PN WIEEmh- . 02/ Recent Passport size colour
photographs- nos. 02.

3. IS 3FAGaR FeAST WHR & faemel, duayg e # R § (Y & UR W a9
ARt afgd) ar 3=dfcd YATT 99 (TA3NEN)/ No Objection Certificate (NOC) in case

Candidate is employed in Central/ State Government Departments, PSU etc
(including candidates engaged on Contract basis).

3. Ifg 3maT&F g o FIg 31T/ Any other, in case necessary.

€ &- 3FAIGART @ e 9T & @Y Gl A 3R o] F-EAUd SRAYE/ eEdrdsit
T gidAT GoldsT el gt

NOTE- Candidates would have to attach copies of all mandatory and applicable self-
attested testimonials/ documents with the Application Form.
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HINDUSTAN AERONAUTICS LIMITED

FY=T TeT 81 FT G-
AT T wiet

TRANSPORT AIRCRAFT DIVISION

leecud

KANPUR

3TAGsT 99 FHT Y™T /APPLICATION FORMAT

Affix
your recent
self-attested

colour

vhotoeravh

(Fa 92 &R # 3T S0/ to be filled in Block Letters only)

F9T 7 few arT wefy hies 1 giARed %1/ PLEASE ENSURE TO FILL UP ALL THE FIELDS BELOW

aftes RfFcar aftsd (RrshfRrae) & ug &g smaew

APPLICATION FOR THE POST OF SENIOR MEDICAL OFFICER (PHYSICIAN)

TATATTT FHTE JAAVE NO. ceveeereerrrerennnneesesessnnnsnnns eI /Dated ..coceveeeevvennnnnnnne.

ST (93 31&RT #) / NAME (IN BLOCK LETTER)

feieT (qew/Afge): GENDER (MALE/FEMALE):

faT &7 s/ FATHER’S NAME:

HATAT T 17/ MOTHER’S NAME:

i. SeAfafy (e AT/ a¥)/ DATE OF BIRTH
(DD/MM/YYYY):
ii. 30.09.2023 &I 3/ AGE AS ON 30.09.2023

Ao folard &1 Toa 3R TS/
STATE OF DOMICILE & NATIONALITY:

{9 /97 cgdgR da1/ CONTACT/MAILING ADDRESS:

TTT) STATE oot
TUT IS/ PIN CODE ..eoveeeeeeeeeeeeeeeeeeeeenn

Hlel ST (THSIST IS & A1)/ PHONE NO. (WITH STD
CODE) ..o e,
AETEST 1./ MOBILE NO. ....oovviiiiiiiiiieeeeeeeeeeeeee e

SAT AMSI/E MAIL ID ..ovvvviiiieiiiieeeeeeeeeee e

TR 9d1/ PERMANENT ADDRESS:

IST/STATE

ﬁrrr aﬁte;/PIN CODE . ..

Bl FAI(THEIST HIS a; @)/ PHONE NO.
(WITH STD CODE)
HAETSel 1./ MOBILE NO. ..................

SHT AMSS/E MAIL ID ..o,

fehc s Yold TCUT/ Nearest Railway Station:

¢H/ Religion:




&7 319 01.01.1980 & 31.12.1989 I 3raftr & aRret 514 31N Fedft & fareh A (afy
&7, a7 37 ATdesT U & ATY YA T Ufd TerdeT &)/

10. Were you domicile of Jammu & Kashmir during the period from 01.01.1980 to
31.12.1989? (If yes, Copy of certificate to be attached with this Application
Form
Aol &l Rfegd B [31e]. ST/ STAIA/3T TWSST ol (A1 o)/31e §7 & e el 3’@;” (s'j !
Uos a9 & A A WEThR & AT TE&dd T S arel JAT0T9S 6T 9fd)/ Circle N
the Category [copy of Certificate to be produced at the time of Interview in case R T
11. | of SC/ST/OBC (Non-Creamy Layer)/ EWS] sc S'T / OBC(NCL)
a) ST/ Caste / EWS / GEN
b) 39 Sfd/Sub-Caste 2;
c) AA-HIHT SRR (Fael AWG)/ Non-Creamy Layer (for OBC only) o) gi/sTE/Yes / No
g/Tet
YES/NO
T 319 e (dissega)) 572
e g, ar Rrsraiiarar 1 Aol @ RAfeed F¥ (AT 50T o3 1 9fy 587 3mes 97 &
19, | Y HelaeT ) AMTa/OL  (FNOR)
" | Are you a person with disability (PWD)? TgEE/SDD/
If yes, circle the category of disability (Copy of Disability certificate to be
attached with this Application Form) THITSENSID
(IT/OR)
THE/SD/TH3TS/S|
) 4T 39 33\?1'5@’ #fele &/ Are you an ex-serviceman? gi/arer
afe g, a 3ifw & 3R 3 a1 A 3@y F e YES/NO
If yes, mention the last rank held and no. of years served in the rank
13. | @) =/ 39 W Feil # Yara RwER £ /T
Are you serving officer in the armed forces? YES/NO
At &, a acae ¥ 3R ¥ & q gu ant i dear F1 soow R
If yes, mention the present rank and no. of years completed in the  rank: |
FIAT O Ugol HHT TITUS o 3TYRT ATETchR fordm AT? RG]
Have you been interviewed by HAL any time Earlier? If¢ gl/If yes, YES/NO
14. | I g %Tj' &R fAdT a1/ Post interviewed: e,
m (- ﬁ- / Date Of interVieW: ...................................
Hr&TcshX &I TATeI/ Venue of interview:
FAT IR IS T RRAGR TITTS H 1 T 8T 82 AT &, df o1, eI, THTT 31
15, | T feRoT veTe Y
Are any of your close relatives working in HAL? If yes, provide details of Name,
Designation, Division, etc
FI1 39 F R TSANfAF o/ T F T/ FRIFAT @ & AT R Teeifas
aifafaferat # st fora g2 afe gt af o HAraAfaf@d fevor &:
Have you ever been a member/worker of any political party/organization or
participated in any political activities? If 'yes', please give the following details:
i. TSTeifieh ol /T3S &I ATH/ Name of political party/organization:
16 ii. TSt fcren ITfafafer &1 faaRor (37 15 &h)/Particulars of political activity (if any):

iii. TETTdT FI AT (TV ) /ISTeiicden TTarer & HEfeRT HT av:

Period of membership (from year)/year of participation in political activity:

iv sttt faes arfafaferat & emefiey i gepfd/Nature of participation in political
activity.

V.IEHR, IS TSIfde g & s AGUT fohar @V Office, if any, held in political
party




(T2 3Taegs g ab Jerr efic #T 39T 37 Use separate sheets, if required)

17. dMarr Feaar (a1 3iv UEAIRAF)/ EDUCATIONAL QUALIFICATION (Academic and Professional)
fev=TaT & | TSI Hr Tpfel —
TeTaT T AH, T (qUTehTTerh) / S— .
st T Y ™ 372/ S A v/ wem | S FFa | A
A T/ farafiemer ety Raferder Aofr % T I
Name Of Institute/Universit; Duration ; Aggregate ¥
Qualification With y Nature of the of the Subjects/ | Class/ % of
Specialization, Course (Full course | Specification | Division | marks | Month ?B
Whe‘rever Time)/Part Time/ yz:;g
Applicable Correspondence p g
(1) (2) (3) 4) (5) (6) (7) (8)

(Fle: F997 G FTABR] &1 I Hraeq T gt &t AT ofic FT 39T )

Note: Please give full and complete information. Use separate sheets, if required

18. ‘ oo 05 auf # fFT 7w YfALTOT FT fAGIVN DETAILS OF TRAINING UNDERGONE IN THE LAST 05 YEARS
) gfereToT ST 3/af8/ Duration of training
e/ farafacarera
FIIhH HT 17/ Name of Program Institute/ ¥/From d&/To
(dd/mm/yyyy) (dd/mm/yyyy)
19.9gelt AFN ¥ AT TAAW AR TF F AEWRAF HJHT:  FIAGHA A
Professional Experience from the First Job onwards to Current Job:(Chronological order)
wH ‘ e THR/ T/ Al oY F
w lljl)a(:_-;]?:r/rlaltion Or ailization v ! !
SL & . BIELTS From To a— I (iR )
No Central |@4/mm/yy)(dd/mm/yy) Pay Gross Reasor}s for
Govt/ PSU Scale Pay Leaving
. (Including
/ Private VRS)
(1) (2) (3) (4) (S) (6) (7) (8) (9)

(FATE: HoAT B 37TSTd NS & ToIT feetien, ATE AR ¥ Sty fr SeTepidy &1 I 3Taedeh gY ar 37erer efe &t

39T &{/Note: Please give complete details for the experience profile like Date, Month & Year.
Use separate sheets if required)




20.

21.

22.

23.
24.
25.

26.

THAT H 3T GaRT 4R Ug 1 faEgd STeTehrl (Teh 37ereT 2fe 9T of@rsiaT 100 Al # 59 &I Silell & 3R

FETST & MY W TISC T ¥ W 37T 39k A7 Afed 3deeT & AT Heldal S SAleAr )/ Detailed Picture of

the Position currently held by you (to be typed in about 100 words on a separate sheet and
enclosed with the Application with your name legibly written on the top of the paper).

39k 9T FIFAT WA AT o aui S J&ar (R e v ast #):

No. of years of Post-Qualification Experience you possess (in completed years): ............ceeuenenne.
TIHATA TATHTS/ PreSent SCAle 0f: .....vveieiieieeeieeeeeeeee et e oot
el deT/Basic Pay ........ccccvveennn. Heag Hcadl/ DA ..o Hhe ddal/ Gross Pay ............
gRsaar @ fafd (@da@ =T A5/9g ¥ faf¥ F)/ Date of Seniority (from Date in Present Grade/Post): .....
STATEIT AT/ PAY EXPECLEA/: ..t
Ife 3TIRT T B ST & ar 31T el STedl Sarse & Hehd 8? /

If selected, hOW SOON CAN JOU JOIMP ..euinininininitini ettt e et e et e et aeae e enenenen

AR 37egerd, 3Uelistr 3R & H Hgcaqol AeTere &l fqaioT (Ueh 37T Qe 9T o@mstar 100 sl & T

ﬁo‘mawaﬁ%trmmamﬁéwwmﬁaﬂwamﬁmgmaﬁaﬁ%mmﬁmmmﬁw Pen
picture of professional experience, achievement and significant contribution in the field (to be typed in
about 100 words on a separate sheet and enclosed with the Application with your name legibly written
on the top of the paper).

27. TIUTH TS FHIAR & Y&T 7 §ITclleT fohT 1T 3MTdest Yeh I faavor (SHaT & =it & admr 7 §)

Details of Application fee paid in favor of HAL TAD Kanpur (as mentioned in Advertisement)::

eTeet Hedt /a3
S T A RITET $hATh HE&IT / Transaction e ECRIE
Name of the Bank Branch code Reference/UTR Date Amount
Number

(FATC: SleAceT TG Fr 9fd Helded HY/ Note: Enclose copy of transaction receipt)

# UAGaRT GV FAT & 13 IRIFT FUeT FR} Gl SR 3N 13eara & 3 dr ac IR gt &1 # aagiar
g 13 STABRT 3T T Tl v St G AN 3FHGan)) [AG1Fe 37 35 Gerar & FAred #Hldl 51 Gl &1

I hereby declare that the above statements are true and complete to the best of my knowledge and
belief. I understand that in the event the information is found to be false or incorrect, my
candidature/ appointment may be considered as terminated without any notice.

TYTe/Place:
feTien/ Date: IFAICAR & gEdIeR/ Signature of the Candidate

Ale: 3FACIR & H Fleld 3 glaT| IS 3 Fleld WIell ot o A AT I ol W 3HAeeT DR F

fear Streerm| fheT 8 TR W faaR A¢r fhar STue/Note: The candidate is required to fill up all the

columns. Application will be rejected if any column is left blank, not filled or incomplete. No
correspondence will be entertained.

3FAIGAR 3HesT U9 & WY e JA/faas 7 RAfdse gramsi & 3remar #1350 gedas deded o
#{/The candidate should not attach any documents with the Application Form other than the
specified ones in the Application Form/Advertisement.



ANNEXURE-B

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri | Smt | Kumari , son | daughter
of , of Village 1 Town in District 1 Division in the
State | Union Territory belongs to the

Community which is recognized as a Backward Class under the Government
of India, Ministry of Welfare, Resolution No. 12011/68/93-BCC {C), dated 10th September,
1993, published in the Gazette of India, Extraordinary, Part-l Selection I, dated the 13th
September, 1993*. Shri | Smt | Kumari and /or

his/her family ordinarily reside(s) in the District / Division of the

State/Union Territory. This is also to certify that he/she does not

belong to the persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
Government of India. Department of Personnel and Training. O.M No 36012/22/93- Estt.
(SCT), dated 8-9-1993*.

District Magistrate,
Deputy Commissioner, etc
Dated:

SEAL

* as amended from time to time

Note: The term 'Ordinarily’ used here will have the same meaning as in Section 20 of the

Representation of the people's Act, 1950



ANNEXURE-C

FORM OF CERTIFICATE TO BE PRODUCED BY THE CANDIDATES BELONGING
TO SCHEDULED CASTE/SCHEDULED TRIBE

This is to certify that Shri/ Shrimathi*/ Kumari* Son/daughter*

of Village/town* in

District/Division* of the State/Union Territory* belongs to
the Caste/ Tribe which is recognized as a Scheduled Caste 1 Scheduled Tribe*

under:

*The Constitution (Scheduled Castes) order 1950
*The Constitution (Scheduled Tribes) order 1950
*The Constitution (Scheduled Castes)(Union Territories) order 1950
*The Constitution (Scheduled Tribes) (Union Territories) order 1951

{As amended by the Scheduled Castes and Scheduled Tribes lists( Modification Order, 1956,
the Bombay Reorganization act, 1960, the Punjab Reorganization Act, 1966, the state of
Himachal Pradesh Act 1970, the North-Eastern areas ( Reorganization) Act, 197!"and the
Scheduled Castes and Scheduled Tribes orders (Amendment) Act 1976}

*The Constitution (Jammu and Kashmir) Scheduled Castes order 1956

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order 1959 as
amended by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act
1976;

*The Constitution ( Dadra and Nagar Haveli) Scheduled Castes order 1962

*The Constitution ( Dadra and Nagar Haveli) Scheduled Tribes order 1962

*The Constitution ( Pondicherry) Scheduled Castes order 1964

*The Constitution (Scheduled Tribes) (Uttar Pradesh) order 1967

*The Constitution ( Goa,Daman and Diu) Scheduled Castes order 1968

*The Constitution ( Goa, Daman and Diu) Scheduled Tribes order 1968

*The Constitution ( Nagaland) Scheduled Tribes order 1970

*The Constitution ( Sikkim) Scheduled Castes order 1978

2. Shri | Smt/ Kumari* and/or * his/her* family
ordinarily  reside(s) in  village/town* of
District/Division* of the state/Union Territory* of — — — — — — —

Signature

Designation
(With seal of office)
Place_ State | Union Territory

Date

* Please delete the words, which are not applicable

Note :The term " Ordinarily resides" used here will have the same meaning as in section 20 of
the Representation of the People Act 1950.



Annexure D1

CERTIFICATE OF DISABILITY (Form —-V)

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in
case of blindness) [See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent Passport size
attested Photograph
(showing face only) of the

Person with Disability

Certificate No. Date:
This is to certify that I have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of Birth (DD/MM/YY)
Age years, male/female registration  No.
Permanent resident of House No. Ward/Village/Street
Post Office District State , whose

photograph is affixed above, and am satisfied that:

(A) he/she is a case of:
e locomotors disability
o dwarfism
e blindness
(Please tick as applicable)

(B) the diagnosis in his/her case is

(A) he/she has % (in figure) percent (in words) permanent locomotors
disability/dwarfism/blindness in relation to his’/her __ (part of body) as per guidelines
GO number and date of issue of the guidelines to be specified).

2. The applicant has submitted the following document as proof of residence:-

Details of authority

Nature of Document | Date of Issue L e
issuing certificate

(Signature and Seal of Authorised Signatory of
Notified Medical Authority

Signature/thumb
impression of the person
in whose favour certificate
of disability is issued




Annexure D2

CERTIFICATE OF DISABILITY (Form VI)

(In case of multiple disabilities) [See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent Passport
size attested
Photograph

(showing face only)

of the Person with

Disability

Certificate No. Date

This is to certify that we have carefully examined Shri/Smt./Kum. son / wife /
daughter of Shri Date of Birth (DD/MM/YY) Age years, male /
female
Registration No. _ Permanent resident of House No. Ward / Village /
Street Post Office District _ State .,
whose photograph is affixed above, and am satisfied that:
(A) He/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (............... number and date of issue

of the guidelines to be specified) for the disabilities ticked below, and is shown against the
relevant disability in the table below:

Sl. | Disability Affected Diagnosis | Permanent physical
part of body impairment / mental disability
No. (in %)
1. Locomotors disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Dwarfism
5. Cerebral Palsy
6. Acid attack Victim
7. Low vision #
8. Blindness #
9. Deaf £
10. | Hard of Hearing £
11. | Speech and Language
disability




12. | Intellectual Disability

13. | Specific Learning
Disability

14. | Autism Spectrum
Disorder

15. | Mental illness

16. | Chronic Neurological

Conditions

17. | Multiple sclerosis

18. Parkinson’s disease

19. | Haemophilia

20. | Thalassemia

21. | Sickle Cell disease

(B) In the light of the above, his/her over all permanent physical impairment as per guidelines
(covereenns number and date of issue of the guidelines to be specified), is as follows : -

In figures: - --------m-m-mmom-- percent

In words: - - percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is:
() not necessary, or
(i) is recommended /after...... year...... months and therefore this certificate shall
be valid till ----- - -
(DD) (MM) (YY)
@ e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority
issuing certificate




5. Signature and seal of the Medical Authority.

Name and Seal of Name and Seal of Name and Seal of
Member Member the Chairperson
Signature/thumb

impression of the person
in whose favor certificate
of disability is issued




Annexure D3

CERTIFICATE OF DISABILITY (Form VII)

(In cases other than those mentioned in Forms V and VI) (Name

and Address of the Medical Authority issuing the Certificate) [See

rule 18(1)]
Recent Passport size
attested Photograph
(showing face only) of
the Person with
Disability
Certificate No. Date:
This is to certify that | have carefully examined Shri/fSmt/Km___ son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years, male/female
Registraton No. _ permanent resident of House No.
Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied that
he/she is a case of _ disability. His/her extent of percentage physical impairment/disability
has been evaluated as per guidelines (........ number and date of issue of the guidelines to be specified)
and is shown against the relevant disability in the table below:-
Sl. | Disability Affected Diagnosis Permanent
No. part of body Physical
impairment/mental
disability (in %)
1. | Locomotors disability @
2. | Muscular Dystrophy
3. | Leprosy cured
4. | Cerebral Palsy
5. | Acid attack Victim
6. | Low vision #
7. | Deaf €
8. | Hard of Hearing €
9. | Speech and Language disability
10. | Intellectual Disability
11. | Specific Learning Disability




12. | Autism Spectrum Disorder

13. | Mental iliness

14. | Chronic Neurological Conditions

15. | Multiple sclerosis

16. | Parkinson’s disease

17. | Hemophilia

18. | Thalassemia

19. | Sickle Cell disease

(Please strike out the disabilities which are not applicable)
2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:
(i) not necessary, or
(ii) is recommended/after years months, and therefore
this certificate shall be valid till (DD/MM/YY)
@ - eg. Left/Right/both arms/legs

# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing certificate

(Authorised Signatory of notified Medical Authority)

(Name and Seal)

Countersigned

{Counter signature and seal of the
Chief Medical Officer/ Medical
Superintendent/ Head of
Government Hospital in case the
Certificate is issued by Medical
Authority who is not a Government
Servant (with seal)}

Signature/thumb
impression of the
person

in whose favour
certificate

of disability is issued

Note-In case the Certificate is issued by a medical authority who is not a Government
servant, it shall be valid only if countersigned by the Chief Medical Officer of the District.



Annexure E

Government of..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS

Certificate No. ---------- Date:

VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son /
daughter/wife permanent resident
of Village /Street Post
Office District in the State/Union  Territory

Pin Code whose photograph

is attested below belongs to Economically Weaker Sections, since the gross annual
income* of his/her ‘family"** is below Rs.8 lakh (Rupees Eight Lakh only) for the
financial year . His/her family does not own or possess any of the following
assets*** ;

I. 5 acres of agricultural land and above;

II.  Residential flat of 1000 sq. ft. and above;

lll.  Residential plot of 100 sqg. yards and above in notified municipalities;

IV. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

2. Shri/Smt./Kumari belongs to the caste
which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward
Classes (Central List)

Signature with seal of Office
Name

Designation

Recent Passport
size attested
photograph of the
applicant

*Notel :.Income covered all sources i.e. salary, agriculture, business, profession, etc.

*Note 2:The term "Family" for this purpose include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 y ears as also his/her
spouse and children below the age of 18 years

***Note 3: The property held by a" Family" in different locations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.



Annexure-Ul

PRE - EMPLOYMENT MEDICAL EXAMINATION STANDARDS

. Standard
S No Particulars
40 years & below above 40 years
(1) @ 3 4
1 |General Examination
A |Height Male (1471 1471
Female [142.1 142.1
Male Min. 45Kg. Min. 45Kg.
B Weight
Female |Min. 39Kg. Min. 39Kg.
NOTE : Significant under weight/ over weight & height more than 200 cms needs further investigations before declaring FIT.
BMI below 18 and above 28 kg/m2, primary BMI below 18 and above 28 kg/m2, primary
cause for abnormal BMI to be investigated cause for abnormal BMI to be investigated

c |emi before acceptance. before acceptance.

Cushing’s Disease, Gigantism & Acromegaly Cushing’s Disease, Gigantism & Acromegaly
with systemic involvement to be rejected. with systemic involvement to rejected.

If HB is below 9 gm/dl and / or abnormal PBS, If HB is below 9 gm/dl and / or abnormal PBS,
should be further investigated before should be further investigated before
acceptance. Haemophilia and Haemolytic acceptance. Haemophilia and Haemolytic

D |Haematology o . L o . L
anemias like Thalasemia major Sickle cell anemias like Thalasemia major Sickle cell
disease are not suitable for employment. disease are not suitable for employment.
Should demonstrate an ability to hear an Should demonstrate an ability to hear an
average conversational voice in a quiet room average conversational voice in a quiet room
using both ears at a distance of six feet from the |using both ears at a distance of six feet from the
examiner with the back turned to the examiner. |[examiner with the back turned to the examiner.
All cases of CSOM to be corrected by surgery  [All cases of CSOM to be corrected by surgery
before taking fitness. before taking fitness.

2 |Hearing Audiometry will be done based on history and Audiometry will be done based on history and
clinical examination and it will be done for all clinical examination and it will be done for all
direct employees . It should br preserved. direct employees . It should be preserved.

If Hearing Deficit is more than 40dB at If Hearing Deficit is more than 40dB at
500,1000,2000 and 3000 Hz , not suitable for 500,1000,2000 and 3000 Hz, not suitable for
employment. employment.

3 |EYES S.hOUId not suffer from any chronic eye Should not suffer from any chronic eye diseases.
diseases.

Visual Acuity

i)Distant & Near

vision for trades like Refer Annexure |l (for pilots only) Refer Annexure Il (for pilots only)

Pilots

ii) Distant vision for

other trades Better eye Worse eye Better eye Worse eye

a) with glasses for 6/9 or 6/9 6/9 or 612
A Tech jobs 6/6 6/12 6/6 6/18

b) with or without

glasses for non tech 6/9 6/18 6/12 6/18

jobs

iii) Near vision with or
without glasses for
other trades

a) Tech Jobs

N-6 both eyes

N-6 both eyes

b) Non tech jobs

N-8 both eyes

N-8 both eyes




ONE EYE

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Intra Ocular Lens

IOL may be accepted if visual acuity is ok.

IOL may be accepted if visual acuity is ok.

Color Vision

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal colour vision for proper pursuit. Defective
colour vision is a disqualification for these jobs.

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal color vision for proper pursuit. Defective
color vision is a disqualification for these jobs.

Squint cases

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

Myopia

Upto (-6) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after
correction through surgery.

Upto (-7) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after correction
through surgery.




Hypermetropia

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Pterygium

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Retinal Detachment

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required
to come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required to
come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

Macular Degeneration

To be rejected

To be rejected

Retinitis Pigmentosa

To be rejected

To be rejected

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

Skin arthritis with deformity unfit. Systemic Lupus arthritis with deformity unfit. Systemic Lupus
Erythamatosus with complications and deformity |Erythamatosus with complications and deformity
is unfit. is unfit.

c) Vitiligo (Leukoderma) should not be c)Vitiligo (Leukoderma) should not be
considered as cause for rejection since it is considered as cause for rejection since it is
neither communicable nor contagious. neither communicable nor contagious.
Elisa HIV | & Il Testing are recommended for all |Elisa HIV | & Il Testing are recommended for all
candidates with consent. A written consent / candidates with consent. A written consent /
undertaking will be obtained from the candidate [undertaking will be obtained from the candidate
before administering the test (Appendix -I). before administering the test (Appendix-I).
Depending on the nature of jobs to be performed |Depending on the nature of jobs to be performed
by the candidate / the post to which the by the candidate / the post to which the
candidate is selected, acceptance or rejection  |candidate is selected, acceptance or rejection
will be decided. Personnel who are HIV +'ve will be decided. Personnel who are HIV +'ve
AIDS would be fit for appointment only to such would be fit for appointment only to such

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc




Cardio Vascular System

General Exam

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

Blood Pressure

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP.
If BP is still high , will be rejected.

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP. If
BP is still high will be rejected.

Heart size

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function (Less than 50%)
will be rejected.

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function ( Less than 50%)
will be rejected.

Rh. Heart Disease

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

MVPS considering medical fitness. Mitral Regurgitation [considering medical fitness. Mitral Regurgitation,
,AF, Infective Endocarditis will be rejected. AF, Infective Endocarditis will be rejected.
Acceptable after surgical correction. Small ASD |Acceptable after surgical correction. Small ASD
for which surgical correction is not advised is for which surgical correction is not advised is

ASD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.
Acceptable after surgical correction. Small VSD |Acceptable after surgical correction. Small VSD
for which surgical correction is not advised is for which surgical correction is not advised is

VSD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.

PDA Acceptable after surgical correction Acceptable after surgical correction

Isolated Dextrocardia

Before accepting to be evaluated by cardiologist

Before accepting to be evaluated by cardiologist

Sinus Arrhythmias

Sinus arrhythmia may be accepted.

Sinus arrhythmia may be accepted.

Other conduction

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function ( Less than 50%) will be

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function (Less than 50%) will be

disorders - -
rejected rejected.
All cardiac murmurs to be evaluated and opinion |All cardiac murmurs to be evaluated and opinion
of cardiologist to be taken for Medical fitness. of cardiologist to be taken for Medical fitness.
Murmurs Established Valvular Heart Disease to be Established Valvular Heart Disease to be
rejected. rejected.
IHD, angioplasty/ CABG cases should be IHD, angioplasty/ CABG cases should be
IHD evaluated and can be taken after cardiologist evaluated and can be taken after cardiologist

opinion. If cardiac functions are normal , will be
accepted.

opinion. If cardiac functons are normal, will be
accepted.




Respiratory System

a) Bronchial asthma with normal- pulmonary
functions accepted.

a) Bronchial asthma with normal- pulmonary
functions accepted.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

c) Significant Lungs cysts should be accepted
after successful surgery.

c) Significant Lungs cysts should be accepted
after successful surgery.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

e) Cases of COPD is unfit for employment.

e) Cases of COPD is unfit for employment.

Abdomen

a) Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected.

Genito Urinary
System

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

b) Testicular mass proved due to malignancy
should be rejected

b) Testicular mass proved due to malignancy
should be rejected

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test.




d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

(ant Genito Urinary e) Poly cystic kidney to be rejected e) Poly cystic kidney to be rejected
System
nd.) y f) All Genito urinary infections can be accepted |f) All Genito urinary infections can be accepted
after treatment. after treatment.
g) Cases of Renal Transplant may be rejected in |g) Cases of Renal Transplant may be rejected in
the event a Medical Examination Report the event a Medical Examination Report
suggests that the condition is unfit to render suggests that the condition is unfit to render
service. service.
10 Breast (Shifted from |Any Lump in the Breast to be operated before  |Any Lump in the Breast to be operated before
Gynaecology) joining & malignancy to be excluded. joining & malignancy to be excluded.
11 |HBsAg positive cases HBsAg (Australlan Antigen) + ve, without HBsAg (Australlan Antigen) + ve, without
complication may be accepted. complication may be accepted.
12 |Nervous System
_ It should be Normal & abnormality to be It should be Normal & abnormality to be
A |Speech / Gait evaluated thoroughly before appointment evaluated thoroughly before appointment
Candidate with Nystagmus should be evaluated |Candidate with Nystagmus should be evaluated
B |Nystagmus by a f:prrjpetent neuorologist for fitness of the by a f:prrjpetent neuorologist for fitness of the
specific job. specific job.
Should be Normal Should be Normal
a) Candidates should not be suffering from a) Candidates should not be suffering from
chronic neurological diseases however, chronic neurological diseases however,
C  |Motor system congenital facial palsy is accepted. congenital facial palsy is accepted.
b) Epilepsy Candidates under regular treatment |b) Epilepsy Candidates under regular treatment
may be accepted only for desk jobs. may be accepted only for desk jobs.
Only progressive musucloskeletal disorders Only progressive musucloskeletal disorders
should be considered as disqualification. Non-  [should be considered as disqualification. Non-
progressive congenital abnormality should be progressive congenital abnormality should be
Musculoskeletal evaluated by neurologist before fitness for the  |evaluated by neurologist before fitness for the
13 System specific job. specific job.
Muscular dystrophies can be considered under |Muscular dystrophies can be considered under
physically handicapped quota. physically handicapped quota.
a) Fibroid uterus, Ovarian cyst should be a) Fibroid uterus, Ovarian cyst should be
removed before appointment, if symptomatic & |removed before appointment, if symptomatic &
clinically significant. clinically significant.
b)Pregnant women shall not be appointed till the |b)Pregnant women shall not be appointed till the
confinement is over. They can be made fitany |confinement is over. They can be made fit any
time after six weeks, but not later that six months|time after six weeks, but not later that six months
from the date of delivery. from the date of delivery.
14 |Gynaecology

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.




15

Psychiatry

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug
addicts are not suitable.

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug addicts
are not suitable.

16

Endocrine System

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

A |Diabetes Mellitus can be accepted. can be accepted.
Can be considered if under control with drug|Can be considered if under control with drug
therapy and there are no complications proved|therapy and there are no complications proved
by investigation. If initial thyroid function is|by investigation. If initial thyroid function is
B |Thyrotoxicosis abnormal they are temporally unfit (minimum 6{abnormal they are temporally unfit (minimum 6
wks) and can be made fit, if thyroid functions are|wks) and can be made fit, if thyroid functions are
normal after treatment. normal after treatment.
Cases of goiter to be evaluated fully & cases of [Cases of goiter to be evaluated fully & cases of
Goiter & Hypothyrodism can be considered if good Hypothyrodism can be considered if good control
C H - control with drug therapy & there are no with drug therapy & there are no complications
ypothyroidism L . o . -
complications proved by investigations. proved by investigations.
Acromegaly cases unsuitable for employment  |Acromegaly cases unsuitable for employment
D |Acromegaly
It should be considered as Unfit for employment. |It should be considered as Unfit for employment.
All pre malignant conditions should be All pre malignant conditions should be
thoroughly investigated before giving fitness. thoroughly investigated before giving fitness.
They should be biopsied and if found pre- They should be biopsied and if found pre-
17 [Malignancy/ Cancer |malignant should be treated accordingly and will |malignant should be treated accordingly and will

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

Note: (a). Wherever time is not specified for re-evaluation, the same will be done within a maximum period of 3 months
from the original date of examination, wherein the candidate was declared temporarily unfit.

(b). As far as possible, specialist / super specialist opinion to be taken from empanelled hospitals , where the expertise is
not available internally.




Appendix | of Annexure Ul

UNDERTAKING FOR ADMINISTERING ELISAHIV I & Il TEST

Date :

From
Ms/Mrs/Mr.

To
The Chief of Medical Services
M/s Hindustan Aeronautics Ltd,
Division/Office

Sub: Pre-Employment Medical Examination — Elisa HIV | & |l Test

I, Ms/Mrs/Mr ,
have been issued with the Provisional Offer of Appointment vide letter
No. dated , for the
post of (Grade/Scale___ /MT/DT/Tenure
Basis) in HAL, Division/Office. |

understand that as per the Company rules, | am required to undergo Pre-
Employment Medical Examination in the HAL Hospital. | also understand that the
final Offer of Appointment will be issued to me subject to my Medical fithess as
per the standards prescribed by the Company.

2. During the process of medical examination | have no objection for
undergoing the Elisa HIV | & Il Test. | understand that consideration of my
candidature in the Company is linked to the post for which | have been issued
the Provisional Offer of Appointment and my medical fitness for the post as per
the standards laid down by the Company.

3. | further undertake that | would not raise any dispute with regard to the
procedure followed for the Pre-Employment Medical Examination by the
Company.

Thanking you,

(Signature)

Name:




List of Mandatory Investigations

Annexure-U1A

1. Hemoglobin %

2. Total Leucocyte count (TLC & DLC)
3. Blood Grouping & RH typing

4. Fasting Blood Sugar (BSL — FBS & PPBS)
5. Blood Urea

6. Serum Creatinine

7. HBsAg

8. HIV -1 &l

9. Urine — Routine & Microscopic

10. Electro Cardio Gram (ECG)

11. X-ray Chest (PA view)

12. BT CT

13. PBS (Peripheral Blood Smear)

14. Urine for Pregnancy Test

15. Ultrasound Abdomen and pelvis




